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Planning process needs everyone's input 
I have learned from experience that the 

prospect of change can be unsettling for 
some individuals and communities. For 
this reason I am not surprised to learn that 
our pastoral planning process has generat
ed concerns among some people in a few 
of our parish communities. 

People who hold such concerns express 
them in different ways. I hear them 
expressed most commonly in such com
ments as: 

"They already know what they are going 
to do. Why go through all of this?" 

"This surely means they are going to 
close us" and ' 

"Smaller, poorer parishes are bound to 
be the losers in all of this." 

As one of the "they" referred to in the 
above listed statements, I want to assure 
you that our planning holds no hidden 
parts or phases. It will be carried out with 
great care according to the open process 
we have established after broad consulta
tion and which we have made public in all 
of our communities. Some key ideas about 
our pastoral planning process: 

1.) Our common goal in the process is to 
create as favorable an environment as pos
sible in which people can mature in their 
faith, celebrate it in life-giving fashion and 
enjoy the support of the community as 
they respond to their call to be the salt of 
the earth. 

That goal impels us to attend carefully to 
the health and vitality of our parish com-

along 
the way 

munities. It is in those communities that 
most people celebrate life's richest 
moments. It is in those communities that 
they baptize their children, seek reconcilia
tion, celebrate the Eucharist, marry, com
mend their deceased loved ones to God 
and generally work through, celebrate and 
probe the significance of events, relation
ships and circumstances that really speak to 
their hearts. 

2.) Each parish will be asked to look at 
what it needs to be faithful to our Synod, 
goals. That challenge invites parishes to 
reflect on many things. Among them: their 
mission in and to the community in which 
they exist; how the Eucharist will remain at 
the center of parish life; the implications of 
demographic and financial trends they are 
experiencing; the facts that lay leadership 
will become more important in the years 
ahead, and that good stewardship of our 
financial and human resources demands 
that all parishes develop intentional plan
ning relationships with their neighbors. 

3.) As implied above, no parishes are 
exempt from this process. Put more posi
tively, all parishes can offer to and benefit 
from this process by which we will plan for 
the future health and vitality of our local 
church. 

We must face some significant chal
lenges. That is for sure. But we also have 
wonderful gifts and strong faith to bring to 
the task. We also have the experience of 
our Synod, which gave many people a 
deeper awareness than ever that we can 
accomplish together things we could never 
dream of accomplishing alone. 

4.) It is important to establish a clear and 
fair process for an endeavor as important 
as this pastoral planning process is to our 
diocese. I think we have been successful in 
our efforts to do so. But it is also important 
to remember that we need to keep learning 
from our experience and be willing to 
make adjustments when fairness calls for 
them. 

For that reason we all need to recommit 
ourselves to the open and honest dialogue 
we have espoused as one of the lasting val
ues of our Synod experience. So, if you 
have concerns about, suggestions for or 
ideas to share about our pastoral planning 
process, please send them to Bill Pickett, 
director of pastoral planning, or to me. We 
may not be able to fold all of them into the 
process, but we will take all of them very 
seriously. 

Peace to all. 

LIFE PLANS 
Ordinary Life: The Standard Whole Life 
Contract which provides permanent protec
tion, TAX-DEFERRED CASH VALUE. 
Minimum issue is $5,000 coverage. Ages 0-80. 
(1015) . 
Yearly Renewable Term: Maximum protec
tion at LOWEST COST. Ideal for those who 
would like a lot of coverage and who want to 
save money. This plan has no cash value. 
Minimum issue is $10,000 coverage. Ages 15-
65. (6005/6006) 
Decreasing Term: Useful as a mortgage pro
tection plan since coverage decreases as the 
mortgage principal decreases. $5,000 mini
mum. Ages 0-55. (1316/1321/1326/1331) 
Twenty Payment Life: Ordinary Life payable 
for 20 years, providing protection, cash value, 
and dividends. Minimum $5,000 coverage or 
$150 annual premium. Ages 0-75. (1025) 
S-POL: Our Single Premium Ordinary Life is 
a cash value insurance plan you can purchase 
with only ONE lump sum payment. There are 
no future premiums necessary. It's permanent 
insurance you own for life. Almost die entire 
premium is available for cash or loan at the 
end of the first year. Your guaranteed cash 
value continues to increase each year even 
though you pay no more premiums. (0995) 
Jet 25: juvenile Expanding Term to age 25 is 
perfect for children, providing LOWEST 
COST life insurance, guaranteed insurability, 
and eligibility for scholarship benefits. 
$10,000 coverage for only $20 per year for 
males, $19 per year for females. Ages 0-23. 
(1348) 

F A M I L Y M A T T E R S 
For more than 106 years, Polish Union of America has considered its members 
"family." And we treat them like family, offering the security of life insurance, 
anuiues, and IRAs — and providing die camaraderie of social activities. Members 
are also granted fraternal benefits, like die National Fraternal Scholarship 
Program and die Orphan Benefit for young members who become orphaned. 
PUA is always looking for ways to help your family — because family matters. 

$olt£() WLnion of America 
745 Center Road, P.O. Box 288, West Seneca, New York 142244)288 

(716) 677-0220 • (800) 724-2782 • Fax (716) 677-0246 

Wallace S. Piotrowski 
National President 
Alice Molenda 
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John J. Gonsiorek 
District Sales Manager 

I WOULD LIKE INFORMATION ON: 
.Individual Retirement Accounts (IRA's) (2001/2901) 
.Single Premium Deferred Annuities (2900/2702) 
.Flexible Premium Deferred Annuities (2000) 
Life Insurance 

Name 

_I am interested in the Single Premium offer for iny 
grand children. (0995) 

_I am interested in the PUA's Alternate Plan for Final 
Expenses. (0995) 

: Telephone 

Address 

City. State Zip. 

POLISH UNION OF AMERICA 
Fraternal Life Insurance and Benefit Society — Founded 1890 

PUA - Strong, Caring, and Joining Hands to Touch Lives... 

RETIREMENT PLANS 
Transfer your CD or IRA 
or 40 IK to a guaranteed 
and safe High Yield PUA 

Annuity Account. 

High Yield - Current Rate 6.25% 
Guaranteed Rate — 4.5% 

Plan Options: 
• Single Premium Deferred Annuity 
• Flexible Premium Deferred Annuity 
• Individual Retirement Annuity (IRA) 
• IRA and Pension Rollovers 

ANNUITIES FROM THE PUA 
The Polish Union of America provides a portfo
lio of annuity contracts to assist you in meeting 
your long and short-term financial needs and 
objectives. Our Single Premium and Flexible 
Deferred Annuities enable you to utilize a por
tion of your assets to accumulate guaranteed 
retirement income benefits in a safe, tax-deferred 
earnings environment. The plans fully recognize 
that short-term 

financial needs N e w Member 
may arise prior to of P U A • n d 

.. receive a 
retirement. FREE 
(2900/2901/ lo-pciAi 
— under either 
2000/2001/2702) offer!! <c: 


