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parishes on a cooperatlve basis, with a sharing of costs for literature, slide presentations
- and other materials. The office also conducts workshops to train committee leaders.

fellow-parishmners on Sunday, Oct. 14. . !
mark the second f the ectntl;d ; “Cbnsha ) Stewardshi Prugi'aw --Preparations begin in June, with the parish Planning Group determining objectives
t‘oI;I {’;mnshes.” secondyeare Pl * " ’ E and enlisting leadership for the Home Visit Group. Volunteers are recruited and trained

in September: through mid-October. The third phase of the program is organization of a
Sponsored by the Diocesan Stewardship Office, the program is oﬁered annuall); to Follow-up Group.

N

The home visit —

parishioners - this helped to illuminate the t
questions and problems of our people.”

SRS . == . . Whi "’mhany persons are active in parish activities Parish Council, Small Rural Parish,

Trammg meetmgs for volunteers P .and /¢ a wide acquaintanceship. with fellow- Monroe Co. - “Our parish finally has been
‘ parishi ’ei's, there are many others for whom the visit.  together through a common cause, our own n«
by the 't&wardshxp volunteei may be the only direct only for each other but for the parish as a whol
parish ¢ *htact they have all year.
Vold 1; rs in last year’s program have described the P .

visits a,, ost enjoyable ... stimulating ... very LO ve ThY N elghbor e o
producﬁve.,” In addition to making new acquaintances, One pl'lncu)al aim of the Stewardship prog
the m‘ermws pl'OVlde pal'lshlonel's WIth t.he Op- ‘motivate parishioners to agr& to return to God
portuni{y to praise or criticize parish programs and to of their time, talent and treasure, through the |
make speclﬁc suggestions about parish operations. the benefit of others. Your parish family needs y
) Bmdes ‘developing a more Christian perspectwe What mh&wo help the youth, the elde
about sharing, the visits: keep parishioners better in- can be done to:assist-the poor, the lonely, the |
formed-about parish pregrams, allow-otherwise hidden " handicapped? What can be done about the
or unused leadership to surface for parish committee education of cplldren, about the decline .in ¢
roles, and broaden the level of parishioner interest -- tendance and in religious vocations? What can |

which often results in more consistent parish support. ‘ make the pansh community more effective?

Notmg that the visitors are giving their tnme for the
programy: parishes have asked parishioners t0- receive
them kg dly and with a spirit of nelghborly frien--
csumony of the enthusiasm resulting from ,
'1 3 gs evideniced in the following quotes from- -
parishesy juch participated in the 1978 program:

g&s must be faced not just by
10t just by the dedicated few — b

t

Ty, §mal| Suburban Parish, Monroe County -
C';uﬂy did promote communication ... People
knew \i > Were interested enough in. them to come out

and tall wlth them.”

4 !

Secretary, Mednum-snze Rural Parish, Outside N ‘
Monroe Co. - “The benefits are overwhelmmg' ‘We W—

have a'fmore unified parish -- everyone séems friendlier Semng on pmsh c mmlttees

and speaks more freely to others when coming and
going at church services. We all have made many new
friends and I'm sure a lot of these relationships will be
lastmg »

Parish. +Council, Small Rural Parish, Outsnde
- Monroe Co. - “The one thing we probably derived that
ithe entire -program : worthwhile-
getions. We learned quite a bit: via the -
hat the panshloners likes and dislikes have
4lso found out a lot more people wﬂl help if o
they are asked ? o : “ty

[ithe personal cbn’tact with our panshmncrs
ﬁ:ewardmg. The ma;q‘mty of the workers
received: Many parishioners
comments:-gmf ifferent needs. I-feel

Shioners arenow more ‘Aware of what s | Canng for the “ V tmg th
' | ' ‘ elderly




