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. Listed below are soma 
for building the kingdom of 

ching out to those wha-nowldflgeri attend church or who have never 
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>ups (Cursilio, MarriagfcEncoijnte^. Charismatic Movement, Retreat 

vorced, widowed, and separated in our midst. 

le needs of the materially and*~spiritually poor in our midst. 

e other Christian denominations in oujr midst. 

>rity to consultative groups/atthe parish and diocesan levels (i.e. 
ral Council, Priests' Council and Sisters' Council). 

by parishioners are regularly involved in evaluating the parish 

to assume full and equal participation in diocesan and parish life, 

ministry to the senior citizens in our parishes, 

aise consciousness of and response to pro-life issues, 

yful and spirit-filled liturgical celebrations in every parish in our 

ministry to the disabled and handicapped in our parishes. 
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o programs which enable families to share and pass o» thetegift of 
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CONSULTATION QUESTIONNAIRE - PART II, QUA 

OK tha 19 sentences below, pleas» CHECK SIX of the qualificatl 
portant for the new Bishop of Rochester. 

• A good;LEADER who is able to define roles, encoujpga^g|$'c'Patl0 

• A COURAGEOUS person who will speak out 'oJ#aSMMaWsaB^ieSues 

TIONS J 
consider most im-

e authority. 

— A.person who provides a strong SPIRITUAL k 
— A person with a sense of direction rooted in thVfajs$^fjBj(bllttfr a V H £ N of the fwfDf* 
- A person who is OPEN TO THE VIEWS OF WOMBsTJaYJsnd. religious, end-willing to tannine their 

place in the church 
— An INFORMED person wiMJww*fe*sj*wMhng of Holy9fcHptd*e~1he spint of the Goaewto and the 

documents of Vatican ft. 
— A person who is abjft to COMMUNtGATf wftti his people because fie listens and is approachable. 
- A person who is undMafsTttlMTg of HUlaf a lHl Willi CULTURES OTHER THAN HIS OWN. 
— A good financial AQWWSTRATOR with experience in management 
—A SCHOLARLY petsoirwlth advanced degree in theology 
_ A pastoral person who VISITS PARISHES in the Diocese and remains familiar with their needs. 
—A person-who gives strong MORAL DIRECTION 
— A person accustomed to a SIMPLE STYLE OF LIVING 
— A person'who is open to TRADITIONAL forms of worship such as novenas, 40 Hours, Benediction. 
— A person who has IHTEfrFAFTH INTERESTS as well as parochial 
— A pssson-PROM OUTSIDE THE DIOCESE OF ROCHESTER who would bring new insights and 

perspectives. 
_ A person FROM THE DIOCESE~OTrROCHESTER who is familiar with our personnel, resources and 

problems. 
_ A person who is UNDER 50 YEARS OF AGE. 
_ A person who is OVER 50 YEARS OF AGE. 
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nd benefits Hmit many parishes pettslf/JKoceser 

to pfoirwtinQ and fostering vocations to priesthood, sisterhood, 
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YESTERDAY'S EXPERIENCES ARE REFLECTED IN TODAY'S ACTIONS. From the list below, please 
CHECK those experiences which you believe may be of SPECIAL VALUE to the new Bishop of Rochester.* 

Recent experience in parish work. 
— Chaplain, e.g. hospital, jail, campus. 

Educator 
Worked m Pastoral Office. 
Worked in inner-city parish. 

. Active in social ministry. 
Worked in team ministry. 
Served in a parish outside a metropolitan aiea 

—Worked with consultative bodies, e.g. Parish Councils, Priests' Council, Diocesan Pastoral Council. 
Worked in communications e.g. newspaper, television. 
Experienced in personnel administration* • 

ups SOtthat<wSrcan rruiHslSf to Weir needs more effectively. 

n the'utlJzajfiot̂ ^ormefipFiests and*ist«rs4iving in otiMnidst. 
permanent diaconate and accept more tharv 20 candidates~per year 

fmNrig priests, sisters, and laity in full-time ministerial teams. 

and offer more ministerial services on a regional level. 

long parishes:-

eeds, but send more diocesan personnel into the missions. 

»r groupings, so that no parish is served by more than one priest. 

»rshtp in parishes and reduce the dependence on priests and 

rich facilitate more,'peer to peer' ministry among laity. 

Killed. Program expai 
•lied. Listed below 

US which warrant! 
RfTHE REALLOCAT 

of religious educatiorvjpl 
fem so that morech||||^|,^ 
umg education program ?& 
#sh staffs: * - ^ r - ^ i i * ; ' / 
have it sent into 50% more homeswitilWi the Diocese. 
's Seminary ay the center tor the preparation of diocesan priests. 
3f services available to-the disadvantaged throughout the Diocese. 
schools thus maintaining our educational commitment to the poor 

9 attend. 
, and laity 

^h«^l*youth throughout jmejQiocese., v -
sibh by sending more money to serve the human and4 religious, 
f&ldsWorld, « - - „ - . , . r~\^ y..- ^ : -
yof adult education throughout the Diocese. , 
is offered to families throughout the Diocese. 
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CONSULTATION QUESTIONNAIRE 
PART lit, PARTICIPANT INFORMATION 

PLEASE CHECK THE FOLLOWING: 

A. SEX 
1.) 
2.) 

B. 

2:) 
&> 
4.) 
5.) 

c. 
1.) 
2.) 
3.) 
4.) 
5* 

D. 
1.) 
2.) 
3) 

MALE 
FEMALE 

under 20 

21-29 
3 t M 4 

65-over 

MARRIED 
SINGLE 

DIVORCED 

WIDOWED 
SEPARATED 

L A Y P E R S O N 

PRIEST 

sisim -,.'•• 

i •<&>;*£$$ 

,2.) 
3): 

MEMBER OF A CONSULTATIVE BODY 

^ _ ^ J » R ^ ! ^ COUNCIL 
_i - JIIO^ESAN SISTERS; COUNCIL 

iisJJDJiSiNQTAPPLY 

F. AREA OF RESIDENCE BY COUNTY 
1). 
2.) 
3.) 
4.) 
5.) 
6.) 
7.) 
8.) 
9.) 

10.) 
11.) 
12.) 
13.) 

CAYUGA 
CHEMUNG 
LIVINGSTON 
MONROE-CITY 
MONROE-OUTSIDE CITY 
ONTARIO 
SCHUYLER 
SENECA 
STEUBEN 
TIOGA 
TOMPKINS 
WAYNE 
YATES 

G. HIGHEST GRADE OF SCHOOLING 
1.) GRAMMAR 

2.) H I G H S C H O O L 

3.) COLLEGE -' . -_ 
4.) GRADUATE f 

H. SPECIAL CULTURAL-RACIAL BACKGROUND 

1.) BLACK 
2.) H ISPANIC 

3.) AMERICAN INDIAN 

4.) OTHER 


