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II. PRIORITIES 

The Cburier-Journal is puMshing this copy of the 
selectiorro^pBhops questionnaire which fs being sent to 
some 10̂ 000 im^fhbers-of th^drocese. We publish it for 
your information and suggest that you fill it out for your 
own use, save your copy and compare it with the final 
results of tha questionnaire survey which will be 
published in January. 

SELECTION OF BISHOPS CONSULTATION QUESTICW4KAIBE 
t ' . 

Our participation in the selection of episcopal leadersttpmust b e n t l h ittantext of prayer. 
Christ himself prayed before choosing the-twetvei TlMft ft* went out to tteaTKMintain to pray, ' 
spending the night in communion with God. At da^bflaafUaftAaUed hiidjeciptemand selected «> 
twelve of them to be his apostles . . (Luke & 1213*. 
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a much greater emphasiSLon reaching out to those wti 
attende^^hjurch. 

greater emphasis on renewal groups (Cursiiio, Marrias 
Movement, etc.). %*•'•< 

more effective ministry tovth.e,divorced, widowed, and 

jore intensive efforts to meet the needs of the mater 

ijng closer bonds with the other Christian dene 

irMo-give more authority to consultative gi 
uncils, Diocesan Pastoral Council, Priests' C 
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a method whereby parishioners are re 
them. 

able women to assume full and eqi 

effective ministry to the senio 

efforts to raise consciousness o 

i; that we take steps to promote joyful and spirit-fiMed 1i 
'" iocese. 

we develop a more effective ministry to the disab 

that greater emphasis be given to programs which ene 
faith. 
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In this spirit, a period of prayerful reflection »houk! precede the sharing^ Weigh** arid vftkm iff 
the selection of bishops process. We snouMt Mk the Lord to AH v» with wijOtuwind might end to 
help us rise above our personal viewpoints to consider tfwwaect of the entire DkKesxMreewajjaunity. 

To some it may seem difficult to visueBaa how the Spirit la going to break through when we are 
asked to consider'current evaluation priorities jsereonnef, finances, and qualifications', the 
selection of Bishops Committeefeels that wtJunatJieen challenged by Rome tojormulate our 
vision of Church as actually lived in our Diocatr of Rochester. 

We are relying on individual and community prayar throughout the Diocese to help us remain-
sensitive to the urgings of the Spirit in the course of this process. 

Personis wisttfing t̂o make further comments^are invited-to do so during regional hearings. The 
hearings will, begin in January. Dates and locations willSe announced soon in the Courier-Journal. 
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111. PERSONNEL 

The Dlocttelrcc^rented wttha diminishing numbe 
thr Increase, but just salaries and benefit tftnitl man 
the«erasouicf^ In^llgfit'oFilieM paUoJiwijilalrietft 
the Diocese could most appropr 

devote more existing personnel tdfMffiL~"J,^*>*' 
and lay church, vocation*. 

merge parishes and) 

hire additional"] 
where they can 
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PART I, NEEDS ASSESSMENT 

I. EVALUATION OF THE CURRENT STATE OF THE DIOCESE -

From your experience please WRITE THE NUMBER OF THE ANSWER vou consider the MOST 
appropriate response after each question; . .,..;.;.. '^{\ >:.;, 

The best way to foster additional church vocations will be by (t>a more concwitt^ts^je^jC^iayi^Mi••*' 
college campuses and among working people; (2) a more concerted effort feyiiHtVfJKJ^ 
in the parish; (3) a more concerted effort by parents; (4) the church chai|jjea)lftii ijufo of celltyjijiit;jff» 
developing ministries for lay adults for limited terms; (6) don't know; (7) dow^eise'. '';; f•': 

Parish Councils (1) are underdeveloped and need much morelemphasia; (3} ha^become too 
powerful; (3) are actually window-dressing and have little Influence; (4) aro ĵipgwaiising.quite well 
and beginning to make a real contribution (5) are unwieldy and inefficient: (ty-dflaft know; (7) don"* 
care. . - ; 

i * 

The diocesan weekly newspaper the Courier Journal (1) is a good communlcatk^ tobl.but should 
be better utilized, (2) is currently doing a good-Job of communicating; (3) is ma^fect^anoVfrfeauJd 
be eliminated, (4> don't know, (5) cTon^**"" ""s • . . . . < . . . . « • • - . 
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succeed, (4) don't know| 

The way Mass is celebra 
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has maae nowwerenceat 10 regions during the past fhft> 
orking together; (3) needs much greater emphasis if it is.to 
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My improving; (3) quite.poor; (4) don't 

outsi 
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effective, (2) 

rally good, (ft iavfcnppoving; (3> is in need of serious im- -
{6) don't caie. 

spectetf of them at present; .(2) are ^ 
too much time on administrativejduties; 
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"• "* >:*«"'. . 'i p.Vi^^'\TZ . » . ;* 
our Oiocese-|1> is neglected;^'has.^too many fi„ „ 
involved, {3\ has its needs adequately met; (4) 

and sisters-to meet its needs, (5) don't know, (G^dbn't care. 

|e determ 
>>thequ 

don't 

« * ^ . — ^ h by (1) established parish, boundaries; (2f the quality of liturgical 
ucationaL prograins. offered; C4J the frfendlinessotatalf and 

(6) don't carez\°~- •*„•>*, ^ ^* 

ision-making at the paiisb and diocesan levels is 0^ out of control; there is t̂oo 
dialogue; (2) is a sham; it means nothing;,those in power do whet thej want 

eveloping along healthy and constructive lines;4(4) don't Know, (5) don't care. , 
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develop rnosir *aamkministrie 

il officer 

tests, sisters 

offer more minis 

>0reate>;Sl<pe,r<lti6n among parishes-

do fiot focus onVon<Oiur own needs, but send more 

large parishes into smaller groupings, so that, 

uch stronger layleadership in parishes an( 
•iatera. 

_ efephasizetraining programs which facilitate more'p 

IV. FUNDING 

Parisli and dlocatan funds ara limited. Program axpai 
or that currant program* ba curta i l . Listed below m 
adldiil^^p^^|J!ij^^:vi.-^;^l©X>.--
CHECK UP TO THREE PWOQRAMS which warrant im 
REQUIRE ADDITIONAL FUNDS Ofr THE REALLOCAT 

. •-, .• / • • ' • . V - V - • , • • • • • ^ - » • 

^pr^i^l^^^^tt^fa^^ot religious educatiq 
.,mp^r((0^0^^^ll^^^§m so that more,ch1 
. develop a comprehensivercOptinuinff education progi 

WhoJ ^ iy i -^S5nlBWiB^d^r J ish s t a f f s : '« 
. i m p r i ^ h e S i i i i S S i ^ n l f e e it sent \n\om 
-continue to MatatJi^^ieWard'sSeminary astthesb 
. expand the quality and quantity of services available 
. increase funding to sustain city schools thus maintai 
in^ourmidst. f f 1 " K\x 

..expand^our̂ mioistry teethe high>school youth througl 
: further, develop our sense oi-tnission by sending mor 
needs of women and men in the Third World. «-

. expand the quality and availability of adult education 
expand the servtqes and programs offered to familiei 
curtaif existing prognima thus rechrffl ngineaieed f«n 
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