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The dismissal last June of
the diocesan director ‘of
juman Development has
resulted | ip controversy
agitated by argumentatron
over motivation -and details
d by charges of racial bras.

i

ismissal of John R. Salter Jr.

- was predicated simply on

s dmrmsjtratrve weakness”
and “t‘arlure to: oommumcate

1

Salter ys he was fired by

- Father [Charles Mulligan,

r of Socral Mrmstnes
wlthout warning, that he has

. si ce been deprived of - due

- bitration | | process be

~ 1
- was not informed of diocesan

and claims there was
ti-Indian and anti-layperson
prejudice involved in his

l

A group called the ad’ hoc
mmittee for the/ Rein-
statement of John R, Salter,
th its 'spokesman John |G
county legislator And
fo mer 'OHD staffer, |
demanding the reins ternent
of Salter, that a “fair” jar-
t upon
re tatement and wants, a
r ment of the present
diocesan’ concrhanon*arbltrat
ior] procees

>alters supporters say : he)

- due process machinery, that

" the!

wlfen he learned of it from:an--
outsxde source “through

rmal . means - not via
Digoesan officials” and filed.
diocese procrastinated and -
“ati no pomt did the diocese
communicate to John that it
would definitely commit itself
to ithe resuits of the con-
ciliation-arbitration process.”

ter eventually withdrew
from due.process, claiming he
was told it would take two or
three months- and that he
could not afford the wait. |

Dlocesan officials said he

was told. that it might ‘be

handled wrthm 10 days.

lDlocesan officials do not
feel that Salter was unwarned
Th y feel ‘he was 'in-
sul;)rdmate by refusing to
attend a meeting with Father
Mulligan (Salter disputes this) .
and that he was asked' to
resign and refused. They say 4
lrst{ of the reasons for :his

- dismissal -‘'was ' sent to Salter

- about

but they would not comment
on; them because they felt it
was his personal business.

Speakmg for the diocese,
Father Charles Latus,
sedretary to Bishop Joseph L
Hogan said that the due .
process availability and .
pr

licized in the diocese.

“There have been_stories
it in  the Courier-
Journal, it is listed in the
Dlocesan Directory and letters
on|it have been sent to all

”@‘pamshes and to members of

(g

-v:?"

‘the Drocesan Pastoral
Councrl”

Salter, who was dismissed
June 16, said that it took four
weeks from his filing for due.
process to when the procedure -

got under way. -

Drooesan .officials admitted
a delay but said it was caused
byithe fact they were unsure
of Salter’s initent. In his filing,

they~sard, he seemed - 10 ‘be

ttmg eondttmns He asked
that he-be paid his fall’ sa]ary
. duling -ithe, arbitration and
that hei be lassured; that| the.

:W be*x bound’ by tthe

sy

To diocesan officials the .

ure has been widely !
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drocesan dlrector of Pastoral
Ministey, said that the diocese
informed Salter that it would
not pay - him, that the
machinery requrres that each
party prck -up ,its own ex-
penses. Father' Hoffman said
that Salter was mformed that =
“the diocese would be bound”
by the results of due process.

Salter said that the letter on
the subject was in his and his
attorney’s opinion *“am-
biguous.” He said that while it
did state that the diocese
would be bound. by the fin-
dings it also added: that he
could not be reinstated to his
former position because a

‘réplacement had already been

hired.

Father George Wiant was
named Salter’s’successor

At the time oﬁ his dismissal,
Salter requ&sted and. received
a meeting with BlShOp Hogan
and Father Mullrgan Both
adversaries reported to the
bishop then Father Mulligan
left the office and Salter and
the bishop conferred alone for
about 20 minutes. The bishop
supported the ' Father
Mulligan position.

Salter, 44, is a Wabanaki
Indian. He became OHD
director in December of 1976.
He was ‘assistant professor of
urban planning and sociology
at the University of Iowa and
its advisor to Native
American students. He
been a commurity or 3y
since 1955 in different parts gf
the country. He has three

children, aged 16, 13 and 8.

When he was dismissed, he
received 30 . days severance

pay.

His supporters have.
distributed a “fact sheet”
charging that efforts were

. made “to curtarl and reduce

" point

\ We would hke to acqu
storage and service mamt
of a carefree season of

programs and
? innovative . and
g approaches to social

cﬂange

'Father Mulligan, who

before diocesan restructuring

.was. elf director of
mart;mBevelopment said

these, c ges are “simply

‘untrue f

Salter has also brought up

" the issue of bias on the part of

members” at

H, says he was

| against both

ﬁcause he is an Indian and a
yperson.

| Told that Father Mulligan

:}]d not agree with these
egatronsl Salter replied:

“older

. “He e emplrﬁes ‘that at-
tltude imself. From the very
I | arrived, Charlie
Mulligan and some older staff
communicated back and forth
around me. They did so in a
fashion not designed to come
to my attention. Some older
staff persons who were and
are anti-Indian and anti-
layperso communicated
directly with Mulligan and he
with them| and he holds those
attitudes.

: “By older staff, I mean
clergy and Religious but not
all of them. The prejudice
came out|in comments and
-jokes.”

_ Informed of Salter’s claims,

A Father Mulligan said that the

(DHD director was removed
simply for “administrative
ineffectiveness.”

! “My differences .with John
do not derive from the fact he
is Indian or layman but
because of serious differences
in administrative styles.

- “John

seemed to- feelgthat

absolu ely . everythrng
“him _... that I
Qouldnf

talk to anyone on
staff without talkrng to John
. I wasn’t going to be put
mto a box. An office cannot
carry ‘on . without com-
munication another
example of admmstr;atrve
ineffectiveness.

+
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uld like to point out.

that my|division has a layman
headmgI Catholic_ Charities,
lay leadershrp in Justice’ and

- Peace” } and he indicated

further expansron of lay: roles
in social ministry.

Father Mulligan said, that
“when he was hired, everyone
knew .and enthusrastlrcally
endorsed hiring him. He was
hired because of the jcom-
petence. and strength he
offered and he was ! fired
because of drffrcultres

developed .in his style of

admmrstratlon and ‘com- .

mumcatron

While drocesan offrcrals

appeared adamant that ‘Salter -

would not regain his former
position,-they indicated; there
might be room for discyssion.
Father Hoffman sard a
compromise, for tance,

mlgh come along the lines of
reinstating Salter if he would .

then resign, presumably to
improve his chances for future

- job procurement.

Salter termed the idea
“ridiculous” and said he would
accept | nothing short of
“reinstatement without
prejudice.” He claims a large-
scale tion has emerg ed -
IndranojaiFL-CIO Cathohc
Social Action and concerned
Protestants - for the first
time.”

’ Such supporters plan a
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convenience of a wotry free winter storage.

1.As a storage

customer

nt you with’ ou prog amo
nance. It is intended to insure
oating in the summer plus- the

you will

winter
you

-

o

receive “OUR

CUSTOMER’'S COME FIR T treatment during the summer .

boatmg season.:

2..Storage of your boat and motor. Safe — Secure —;'

Protected.

3. Inspéction and Wmtenzr'ng of your Boat. Hull — Transom '
— Steering — Lights — Horn. - . -
4. Inspection, Test and Winterizing, of your Motor, Upper Umt

Lower Unit, Seals, Univers
6. Reduced rates on] winte

ats, Prop

Replacement — Flbdrglass Body Repair.
7. Priority Service Treatment During the Summer.|

8. Free Pick Up and De

to your Boat.

-10. 10% off our regular pnc onall accessoneSI

You might expect to.pay. éxtrd for thrs‘added service.’In
fact, we will be requcm our.rates in ‘ar[rtrcnp

pandmg our on- pre
‘Weiwant to m

stonng i(our boat'

less trouble for you:

liver

(Se stprage faci
ke boatin

t

‘Conesus Ilake rnore fun anc :
lStop* in or} call for a price 3

servrce work. Tune Ups — Seal -

l

if yourBoat is drsabled
'9.Free.use of a Lonqproat if we can not affect tlmely repalrs

:
,i

atlon of ex

jotation-on”

public, rally at 1230 pm,
] _Aug. 10 in
§ Washmgton

create

A W 7 T I P Vo Wy

e 2( 3 -
13 Edlnondu St., Roch.
Located Behlnd Maugurldns

In addrpon to such appeals
Salter hinted that|
: may also hold “an
aggressrve1 lawsult, e

for suppo!
the fu

" 461-4500

Off Monroe Ave,

PO TRAITS_

Discount
during the

month of
August '

‘ to havc your. famrly portrait'
‘ at you’ have baen putting off for so

long. Pick the! size you desire after you receive
a I‘argo selectlon of previews. i

" Call For An Appomtment '

3 Photography‘

et P P P P P P P, PP P PP AL

NI/ l""""‘\

NI

W\ Vo Vo Vo .y

Openrg Ceremony for

FREE -1 Hour Safety Program
., fordtoGysarolds

' AUG. 1410 19
CALL — 225-1100 for pumn'mn

BACK TO SCHOOL " Esciing
N
FASHION- THE
SHOWS “Electric Ball
H 5 N
Thurs.12:30P.M. | Sirous
7:00 P.M. mieet the artist .
. George
AUG. 10 . Rhodes
AUG.
McCurdy Gourt ‘s'eal:: C1<:urt
o MALL WIDE
GE M &
| SA cl; VEVLY "MINERAL
’ 10:00-11:00 items to s"ow
0 gzu'"g'n'a'ﬁ.u'.'n'.ié‘i:r?r'.’."-'"‘"

Equipment

Jowslery (Gemstone)
Lapidary aquipment & books
Fincings ofall shapes & sizes
Specimens;

°°°°'“°’"'"“ Thurs. thru Sup.

AUG. #3027 -
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