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ransmg, and varlous\donatlons. . . j .

5 xcentenmal Park had-lts begm- ’ The p vk was designed by Rochester archrfect Jae
‘WEDGE master plan for the” Y. Ko followmg a feasibility study by - GruenrAssoi .
WEDGE is the Brown Square Ciates%The initial phase will be constructed by Nory

whatn_)Nas once a thnvmg res:dennal and busmess '

: thmpy, urban affalrs and youth 1t
ties: It explains not only ‘how to. telk your‘ f
story, but how to sell’ your story.

Polluf' on Wlth Plctures

We would alse like you to meet some,
Kodak people ‘committed ‘to_individua
and comniunity betterment who deniony
strate that -only people. make it happen
You: can reiad dbout them in “Commumty :
Commitment at Kodak . . . PEOPLE MAKE

- IT HAPPEN." 0

. if you are’ mterested in any-o "the
' booklets; write: Community !nforma{mn.
Services, . Department. 024A, ‘Eastman

“Kodak Company, 343 State Street, Roch-;

ester NY 14650

~-and her- husband may be ina Iower in-
Acome tax,bracket ’

“If Dan and | do not need the money
when | leave p have a family, Ythink I
v i would liké to receive monthly distribu- .
" “don’t 6w a home or hav‘e chitdren. So | tions for those spema? things n life.”
+— taxes-take a good chunk of theu’mcome 1
mclﬂdmg a'part of any wage dxvudend re-
“ceived in cash. By electmg to participate
n StP- rather thai receive a cash wage
dividend, the couple Will pay no- current.r A
“taxes on Kodak’s :contributions ‘to the
“plan, thaking more-dollafs avaﬂable for
|mmedlate investment.

That’s ’the VanValkenburg plan.

-If you've worked at Kodak for at least :
thrée years, there could.be-a Savings and |
lnvestment Pian with your parie ‘on it.

e
And when ‘she leaves the company, for
‘any reaspn, she can elect 16 receive a

‘fump-sum or msta!lment thethod of dis--

_ ibution’ from SlP, at a tlme hen- she )
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