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Wﬁat we shé‘}ll do- B o
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B For deccdes Kodak has tried ifs best to méet human needs ‘s fhey“crrose Under— —
" the leadership of George Eastman and his successors, lhe ‘comparny has been espec:ally
conscious of its respons:bllmes to Ko??ak men- and women-and to the communities in

~which ll':ey l:ve Certainly, it is not necessary to defo:l here all that the company has done
| ~ In recent years, we—have become mcreosmgly owore of the phW
dlsodvonleg_d people, espec:olly among minority groups Oul of a deep and

continuing concern for this serious social problem Easlmqn Kodak Company gives

the enhre community this assurance: R ;"’-l“l o -
1. We have embarked on a broad expansion of our efforts to help
- upgrade the skills of, and provide employment for, disadvantaged
people from- the Rochester area— mem bers of minority groups or
otherwise — who lack the education and training to find rewarding -

jobs. We hope that our ob|echve to provide hundreds of these people
with |obs can be realized. < :
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2. We are using cresources available to us wwhm the company cmd
elsewhere to provude approprmte training.

3. Weshqll'continUe to solio_it the assisiahce of community . o
organizations which are sincerely willing and able to help. L ~ g

-4. We shadll continoe to urge others to join in a coordinated attack on
the problems of unemployment‘and poverty in the comniunity. |
We are willing to share knowledge and experlence with other ~ | .

employers to help promote rapid progress on a community-wide basns.

- B. We shall contmue to take aﬂ‘rrmohve action to hire people from
minority groups who alreody’-have the ne,cessary,skllls and
training for jobs at Kodak,

¢ Our ability to meet these objectives will depend on many factors, - To Kodak people, to our share owners, and to the business com-
-including the future demand for our products, our ability to find people ~ munity at large, we offer this assurance: Our purpose 4s to upgrade
who will respond to the opporfumfy, and the success of the training the skills of people so that they can meet the standards of quo‘lnfyd_ )

that ‘is offered. - : - . workmanship’ so necessary to the success "of our business.
We want the people of Rochester to know that we are sincere. We -+ Our peTsornel FOlICleS will confinve to be based on the principle -
can succeed only if we have the understdnding and cooperation of of the "square deal": fairness to the mdwuduol regordless of race,
~ the entiré community. . i color, creed, or. national origin. -
We ask, too, that everyone recognize that, even though we ap- Since its begmnmg, the .company has recognized that its success:
proach this effort with a full sense of urgency, we intend to follow  depends largely upor the Sl(lllS talents, and efforts of Kodak people. -
~_orderly and sysfematic hiring, plocemenf and training procedures.  We believe this program for the future—what we shall do—continves -
Every person, whether he is a member of a minority group or not, has  that long-established conviction, to the benefit of the company ond the
_ the right to expect individual consideration. - community. |
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